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Summary country data sheet

	KOSOVO

	Institution
	Ministry of Labour and Social Welfare

	Contact
	


	Basic data on the country’s economy

	Growth rate over the last five years


	2004     2005    2006    2007    2008

Est.        Est.      Est.     Est.      Actual

3.2         -0.7       4.2       5.0      5.4

	GDP per sector of activity, per inhabitant


	[image: image1.emf]
GDP per capita in 2007: 1,612 €

	HDI ranking


	0.74

	Labour force and rate of unemployment


	816,000              41%

	Distribution of employment by sector of activity


	


	First part: Education/TVET and funding of VET

	1. Basic sub-sector data

	Gross and net rates of primary education enrolment


	95.4%

	Rate of secondary education enrolment


	75.2%

	Rate of enrolment in TVET


	54.5%

	Types of TVET systems implemented (residential training, sandwich courses or apprenticeships) and distribution of young people by type of system


	In Kosovo are developed the following Vocational Training:

1. Regular training at Vocational Training Centres (VTC) or Private Centres

2. In-company training

3. Apprenticeship 

	Overall percentage of TVET expenditure as a part of education expenditure


	Education expenditure 4.25% of GDP

	Distribution of expenditure and, if possible, unit costs by type of system


	

	2. Political and strategic funding issues.

	Describe in ten lines the main features of TVET in your country 


	· Modular system based on individual training

· Courses mainly 1-3 months duration

· Based mainly in practical work

· Mainly organised by Ministry of Labour and Social Welfare (MLSW) and lately also by Ministry of Education, Science and Technology (MEST)

· Mainly young beneficiaries 

· Equal access for all

· Priorities are given to vulnerable groups (handicaps, minorities, etc) 

	Briefly set out the strategies and policies currently underway to develop TVET and the expected results 


	The MLSW strategy in the training sector is based mainly on priorities that come out of Progress Report of European Commission, such as:

· Increase the number of trained people within VTC’s 

· Enhance Public – Private Partnership within training sector

· Re-qualification of workers, etc.

	Describe two or three priority actions which it would be necessary to fund in order to meet economic and social demands and develop TVET sustainable
	· Improvement of Labour Market Analysis 

· Improvement of existing infrastructure 

· Development of cooperation with Private Sector  

	Identify two or three constraints you think threaten a sustainable funding policy for TVET


	· Capacity building of staff involved in the process

· Commitment of poor paid trainers and civil servants

· Central management system



	Second part: institutional reforms and management of training centres.

	1. Presentation of training centres

	Institutional and legal framework 


	Law on Vocational Education and Training 

	Technical and financial management of training systems


	Centralised System prevents the right management 

	Results of training services (organisations, actors) 


	Average 

	Partnership with the private training sector, professional organisations and enterprises 


	Lately, thanks to Lux-Development is improved 

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	There are weakness in this field but still monitoring & evaluation is performed by YUG 010 project in cooperation with local staff

	2. Description of planned and/or implemented reforms 

	Institutional and legal framework 


	It is expected the drafting of Sectorial Strategy 2009-2013

	Technical and financial management of training systems


	Same as above 

	Results of training services (organisations, actors) 


	Same as above 

	Partnership with the private training sector, professional organisations and enterprises 


	Same as above 

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Same as above 


	3. Main constraints in the definition and implementation of changes

	Institutional and legal framework 


	Centralised System of management 

	Technical and financial management of training systems


	Donors are financing capacity building trainings

	Results of training services (organisations, actors) 


	Increase of capacity building but not enough people are committed


	Partnership with the private training sector, professional organisations and enterprises 


	Don Bosko is one of the main partners but partnership has increased recently with YUG 010 support : American University of Kosovo, AFAS (accounting), Initiative Development Initiative (IT computer)

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	First evaluation are being undertaken

	4. Efficiency of training and modelling systems 

	Description of training courses offered and indicative unit costs (preferably by course and by type of expenditure) 


	

	
	

	
	Average cost of modular training : between 150 € to 300 € for 70 to 100 hours training meaning around 2 months period

	Description of numbers of learners by training modality


	SEE ANNEX TABLE 

	Presentation (if available) of summary tables of the modelling of the sector (flows and costs)
	 SEE ANNEX TABLE
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