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Summary country data sheet

	MONTENEGRO

	Institution
	Centre for Vocational Education

	Contact
	+382 20 664 177


	Basic data on the country’s economy

	Growth rate over the last five years


	

	GDP per sector of activity, per inhabitant


	

	HDI ranking


	

	Labour force and rate of unemployment


	

	Distribution of employment by sector of activity


	


	First part: Education/TVET and funding of VET

	1. Basic sub-sector data

	Gross and net rates of primary education enrolment


	

	Rate of secondary education enrolment


	Secondary education 

31597 students
2 to 4 years



	Rate of enrolment in TVET


	70 % students              

26 VET schools +11 mixed schools = 37 schools


	Types of TVET systems implemented (residential training, sandwich courses or apprenticeships) and distribution of young people by type of system


	

	Overall percentage of TVET expenditure as a part of education expenditure


	

	Distribution of expenditure and, if possible, unit costs by type of system


	

	2. Political and strategic funding issues.

	Describe in ten lines the main features of TVET in your country 


	

	Briefly set out the strategies and policies currently underway to develop TVET and the expected results 


	Motivation

Change of consciousness

	Describe two or three priority actions which it would be necessary to fund in order to meet economic and social demands and develop TVET sustainably


	Foundation and financing of a training centre

Modularization of curricula

Staff training

Offices for professional advising and informing

	Identify two or three constraints you think threaten a sustainable funding policy for TVET


	poor contribution by 1. social partners

                                2. local governments

individuals and entrepreneurs – low consciousness 


	Second part: institutional reforms and management of training centres.

	1. Presentation of training centres

	Institutional and legal framework 


	Schools, private institutions, natural and legal persons

	Technical and financial management of training systems


	Private initiative,

3 public training centres (Employment Agency) – 1. Wood processing, 2. Tourism and catering, 3. Civil engineering and IT

	Results of training services (organisations, actors) 


	Certificate by education organizer

	Partnership with the private training sector, professional organisations and enterprises 


	Association of licensed education organizers

· foreign languages

· entrepreneurship

· IT

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Centre for Vocational Education monitors what is financed from the budget

Employment Agency

	2. Description of planned and/or implemented reforms 

	Institutional and legal framework 


	More intensive licensing

	Technical and financial management of training systems


	Equipping vocational schools

	Results of training services (organisations, actors) 


	Law on national vocational qualifications – National certificate

	Partnership with the private training sector, professional organisations and enterprises 


	Private initiative is strengthening

Educational offer

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Design of quality monitoring


	3. Main constraints in the definition and implementation of changes

	Institutional and legal framework 


	Law on national vocational qualifications is to be implemented

	Technical and financial management of training systems


	Poor participation of social partners in financing

Lack of funds

	Results of training services (organisations, actors) 


	No external final exam

	Partnership with the private training sector, professional organisations and enterprises 


	No constraints

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Lack of methodology, staff and finance

	4. Efficiency of training and modelling systems 

	Description of training courses offered and indicative unit costs (preferably by course and by type of expenditure) 


	Trainings for occupations  (Employment Agency) 600-800 €

	
	 Foreign languages (private) 120-220 €

	
	

	Description of numbers of learners by training modality


	

	Presentation (if available) of summary tables of the modelling of the sector (flows and costs)
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