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Summary country data sheet

	NAMIBIA

	Institution
	Namibia Training Authority /NAM 347

	Contact
	Simon Wallace-CTA NAM 347/ Lawrence Pringle A/CEO NTA


	Basic data on the country’s economy

	Growth rate over the last five years
	Over the past five years, Namibia’ growth rate has averaged 3.9%

“CIA World Factbook”

	GDP per sector of activity, per inhabitant
	agriculture: 10.6% industry: 35.4% services: 53.9% (2007 est.) « CIA World Factbook »

GDP per capita: HDI Ranking 78. Namibia (7,586)
“2007/8 UNDP HDI report”

	HDI ranking
	The HDI for Namibia is 0.650, which gives the country a rank of 125th out of 177 countries 
“2007/8 UNDP HDI report”

	Labour force and rate of unemployment according to a broad definition
	Region/ Area 
Total 
Females 
Males 

Caprivi 
51.1 
58.6 
44.0 

Erongo 
34.3 
41.7 
28.9 

Hardap 
28.0 
39.2 
17.9 

Karas 
26.8 
36.3 
20.2 

Kavango 
44.4 
47.4 
41.3 

Khomas 
24.2 
26.7 
21.9 

Kunene 
40.1 
56.8 
25.9 

Ohangwena 
64.2 
66.7 
60.7 

Omaheke 
18.9 
29.3 
13.0 

Omusati 
64.6 
64.6 
64.7 

Oshana 
31.2 
34.0 
27.5 

Oshikoto 
35.0 
39.4 
30.7 

Otjozondjupa 
28.8 
45.8 
16.4 

Urban 
29.0 
33.8 
24.4 

Rural 
44.7 
53.0 
36.5 

Namibia 
36.7 
43.4 
30.3 

Namibia Labour Force Survey 2004

	Distribution of employment by sector of activity
	Sector
% of Employed People 

Agriculture
26.6

Wholesale and retail trade, repair of motor vehicles
14.0

Education
8.1

Public administration, defence, and social security
8.0

Manufacturing
6.2

Domestic work in private households
6.2

Community, social and personal services
3.3

Construction
5.1

Transport, storage and communication
4.1

Health and social work
3.6

Hotels and restaurants
3.4

Fishing
3.3

Real estate, renting, and business activities
2.4

Mining and Quarrying
2.0

Financial intermediation
2.0

Electricity, gas and water supply
1.6

Other
0.3

Namibia’s National Bureau of Statistics


	First part: Education/TVET and funding of VET

	1. Basic sub-sector data

	Gross and net rates of primary education enrolment


	Data from 2008 AEC:

Primary GER: 123.0%

Primary NER: 97.4%



	Rate of secondary education enrolment


	Secondary GER: 67.9%

Secondary NER: 54.5%

	Rate of enrolment in TVET


	In 2006, 3011 trainees were enrolled

	Types of TVET systems implemented (residential training, sandwich courses or apprenticeships) and distribution of young people by type of system


	National Trade Test System, Apprenticeships. Institutionalised training joined with Job attachment.  New Level Competency based Training (CBET)  industry led training introduced in 2006 and will replace old system which is currently being phased out.

	Overall percentage of TVET expenditure as a part of education expenditure

	3%

	Distribution of expenditure and, if possible, unit costs by type of system


	GRN subsidies to Private training providers, direct funding of GRN VTCs. Unit cost N$16000 per trainee. (GRN 66.5% and Student Financial Loan Scheme 33.5%)

	2. Political and strategic funding issues.

	Describe in ten lines the main features of TVET in your country 


	The TVET system is small and developing. After many years of inactivity it is a recognised priority for government and is governed by the VET act of 2008. There are currently 4 public institutions, 2 semi autonomous institutions and a range of private instructions. Registrations and quality system are in lace. A Namibian Qualifications Authority is in place working closely with the NTA. Industry engagement as yet is limited although systems and structures are being established 

	Briefly set out the strategies and policies currently underway to develop TVET and the expected results 


	The VET Act of 2008 proscribes that all VET is the responsibility of the NTA. The NQA act outlines the accreditation processes for quality.

 LD is supporting 3 key result areas to support the implementation of a coherent VET sector. Support to the establishment and functioning of the NTA through systems and infrastructure development and targeted capacity building, The Transformation of the Public training providers to be self reliant through targeted management support  and exposure to similar systems. The development and support of sustainable essential systems and capacity building for the VET system through Technical assistance related to Facilitator and Assessor training, policy development, student support services and technical operational support to implementers as well as direct financial support to the establishment of a National Training Fund.

 In addition the Education Sector Improvement Plan (ETSIP) provides GRN support for VET. The MCC will support targeted VET areas ands the establishment of the National Training Fund. Initial TA is planned for design and analysis Q4 2009

	Describe two or three priority actions which it would be necessary to fund in order to meet economic and social demands and develop TVET sustainably


	Most funding activities have been identified either through NTA or development partners as part of a strategic approach.

Technical Skills upgrades  for current instructors are required and a separate initiative is being planned currently.

	Identify two or three constraints you think threaten a sustainable funding policy for TVET


	Staffing/ capacity issues for the system

Confidence in the integrity of a system

Adherence to old skills models rather than a broader application of VET

Legacy of Dual system that is not appropriate for Namibia


	Second part: institutional reforms and management of training centres.

	1. Presentation of training centres

	Institutional and legal framework 


	VET Act 2008

	Technical and financial management of training systems


	Thorough NTA eventually through NTF

	Results of training services (organisations, actors) 


	Qualified skilled outcomes

	Partnership with the private training sector, professional organisations and enterprises 


	Industry Skills Councils, Industry placements, NTA  board SACC board membership

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Currently Integrated  IT Infrastructure being contracted to include MIS functions and Financial management functions. Industry mapping and profiling will be responsibility of industry councils. Annual data collection and analysis planned to be consistent with National Development plans. 

	2. Description of planned and/or implemented reforms 

	Institutional and legal framework 


	VET act in place. Detailed regulations being developed to resolve operational issues. Agreements re NQA and NTA processes to be confirmed through MOAs or similar

	Technical and financial management of training systems


	VETMIS being constructed

	Results of training services (organisations, actors) 


	Tracer studies, reporting, longitudinal studies

	Partnership with the private training sector, professional organisations and enterprises 


	Expansion of VET a policy imperative, registration of VTPs ( Vocational Training Providers) from private sector and industry will increase participation. Mechanism through ISC structures.

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Currently Integrated  IT Infrastructure being contracted to include MIS functions and Financial management functions. Industry mapping and profiling will be responsibility of industry councils. Annual data collection and analysis planned to be consistent with National Development plans.


	3. Main constraints in the definition and implementation of changes

	Institutional and legal framework 


	 Detailed regulations require gazetting. Staffing issues related to public institutions.

	Technical and financial management of training systems


	Capacity of users and Drivers, strategy in place

	Results of training services (organisations, actors) 


	Lack of “traditional’ employment opportunities so difficulty in tracking actual application of skills.

	Partnership with the private training sector, professional organisations and enterprises 


	Need for coherent’ product’ and incentives to participate ( financial and  other)

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Previously not done. Newly established NTA conducted trainee tracer studies. NOSA compliance audits were conducted at various VTC. Various market needs analysis and studies were conducted along with a Training Provider capacity survey. New processes and mechanisms are being put in place to address shortcomings in system as well as ensure relevance and quality of training.

	4. Efficiency of training and modelling systems 

	Description of training courses offered and indicative unit costs (preferably by course and by type of expenditure) 


	National VET programme leading to trade qualification / artisan level  N$16000 per trainee

	
	Apprenticeship\ Artisan level N$16000 per trainee 

	
	New system (CBET)  Unit standard based leading to level qualifications. Currently using same unit cost: N$16000 per trainee. NTA is in the process to develop a new unit cost calculator that will cost per level per occupation.

	Description of numbers of learners by training modality


	There are no reliable statistics available from the Ministry of Education. The NTA with Lux assistance is in the process of developing a proper VETMIS system to capture all relevant data.

	Presentation (if available) of summary tables of the modelling of the sector (flows and costs)
	As above 
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