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Summary country data sheet

	VIETNAM

	Institution
	General Department of Vocational Training (GDVT)

	Contact
	37b Nguyen Binh Khiem Street, Hanoi, Vietnam


	Basic data on the country’s economy

	Growth rate over the last five years
	6.2% (2008)

8.5% (2007)

8.4% (2006)

8.4% (2005)

7.7% (2004)



	GDP per sector of activity, per inhabitant


	In 2008: 

- GDP per sector: Agriculture (22%); Industry and Construction (40%); Services (38%)

- GDP per inhabitant: 1 024 USD per inhabitant



	HDI ranking


	In 2008: HDI = 0.733; Ranking: 105/177

	Labour force and rate of unemployment


	At the end of 2007, the Vietnamese population is about 85.2 millions, in which the working labour force is 44.2 millions, equivalent to 52% of the total population, rate of urban unemployment is 4.65%



	Distribution of employment by sector of activity


	In 2008, the weight of working labour force by the agriculture, industry and service is 52.5%, 20.8% and 26.7% respectively


	First part: Education/TVET and funding of VET

	1. Basic sub-sector data

	Gross and net rates of primary education enrolment


	Gross enrolment in 2008: 6 753 648 pupils

	Rate of secondary education enrolment


	Enrolment capacity of lower secondary education in 2008: 6 269 230 pupils.

Enrolment capacity of upper secondary education in 2008: 3 164 658 pupils.



	Rate of enrolment in TVET


	2006: 1 350 000 students

2007: 1 450 000 students

2008: 1 538 000 students



	Types of TVET systems implemented (residential training, sandwich courses or apprenticeships) and distribution of young people by type of system


	In Vietnam, the type of TVET mainly implemented by training courses which are designed based on framework curriculum. The sandwich and apprenticeship are not very common in Viet Nam. However, now we would like to change our system from supply driven to demand driven, so in the future the sandwich and apprenticeship will be applied.

	Overall percentage of TVET expenditure as a part of education expenditure


	% of total expenditure for education:

2003: 5.7%

2004: 6.2%

2005: 6.5%

2006: 6.7%

2007: 7.0%

2008: 8.0%



	Distribution of expenditure and, if possible, unit costs by type of system


	Not available

	2. Political and strategic funding issues.

	Describe in ten lines the main features of TVET in your country


	· supply driven training ;

· low autonomy ;

· low accountability ;

· teachers are lack of high skills ;

· management staff mainly are unqualified ;

· lack of high technology equipment ;

· training methods are poor, not active ;

· the young people consider TVET as second choice ;

· growth rate of student enrolment is very high ;

· although quality of graduated students is still limited, it is easy for them to get a job, because high investment creates many new work places.

	Briefly set out the strategies and policies currently underway to develop TVET and the expected results 


	Strategies:

a) Up to 2015

· Enrolment capacity increase by 7% per year; 

· Providing vocational training for 1 million rural people per year.

· Rate of labour with vocational training in the labour force is from 42 to 45%, Rate of trained labour is from 60 to 65%; 

· Network of vocational training institutions: 200 vocational colleges and 300 secondary vocational schools (in which, 3 schools will meet the international standards, 15 schools will meet the ASEAN standard and about 100 national key schools);

b) Up to 2020:

· Enrolment capacity increase by 3 or 4% per year ; 

· Providing vocational training for 1 million rural people per year ;

· Rate of labour with vocational training in the labour force is 55% ; 

· Network of vocational training institutions: 270 vocational colleges and 300 secondary vocational schools (in which 8 schools will meet the international standards, 40 schools will meet the ASEAN standard and about 150 national key schools).

Policies:

· Policy on socialization of education and vocational training activities aimed to mobilize all social resources for vocational training;

· Policy on vocational training development, on vocational training institutions, involvement of enterprises in vocational training;

· Policy on loan for students;

· Policy on vocational training for rural people, ethnic minorities and young people; 

· Policy on tuition fee and scholarship.



	Describe two or three priority actions which it would be necessary to fund in order to meet economic and social demands and develop TVET sustainably


	1. Increase of investment for vocational training at diploma level to reply the high need of highly skilled workers; because in the period of 2011-2020 Vietnam have to face the competition in the integration context, if we do can not train the high skill workers, the emploters will hire high workers from other countries

2. Concentration on vocational training for rural people to job generation and poverty reduction.



	Identify two or three constraints you think threaten a sustainable funding policy for TVET


	1. If limitations of vocational training as mentioned above are not improved, it will threaten  a sustainable funding policy for TVET;

2. The State Agency in charge of vocational training are not aware of the overall information of recurrent and civil work expenditure for TVET




	Second part: Institutional reforms and management of training centres.

	1. Presentation of training centres

	Institutional and legal framework 


	· Law on Education of 2005 ;

· Law on Vocational Training of 2006.

	Technical and financial management of training systems


	Existing, but it is very week, most of them from teachers, not professional, activities efficiency is low.

	Results of training services (organisations, actors) 


	For quantitative side is good, but quality is low.

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Information now is improving because Internet and ICT develop very fast. However the information analysis is still very week.

	2. Description of planned and/or implemented reforms 

	Institutional and legal framework 


	· Reform on Education system (education law 2005, vocational training law 2996) ;

· Developing the teacher law.



	Technical and financial management of training systems


	· Moving training system to demand driven ;

· Financial Management in Vocational Institutions will be more autonomous ;

· Technical management in the Vocational Institutions will be based on National Skills Standards for each Occupation.



	Results of training services (organisations, actors) 


	· Acceptable by employers ;

· Satisfying the students ;

· Vocational Institutions are developed.



	Partnership with the private training sector, professional organisations and enterprises 


	· Developing both public and private sector, private sector is more autonomous ;

· Developing the Schools-Industries Relationship ;

· Applying training models based on the needs of enterprises.



	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Using benefit of IT to get Information and doing evaluation to direct the vocational training for having selected objectives.




	3. Main constraints in the definition and implementation of changes

	Institutional and legal framework 


	Autonomy of the public vocational institutions is still limited.

	Technical and financial management of training systems


	In finance, the public vocational Institutions are depending on the national budget.

	Results of training services (organisations, actors) 


	Quality is limited because lack of high technological equipment and lack of labour market Information.

	Partnership with the private training sector, professional organisations and enterprises 


	Relationship with private and professional organizations is very low, not compulsory. In the education law said as advisory.

	Information, monitoring and evaluation, and mechanisms to regulate results (direction of the sector and correction of disparities) 


	Information, monitoring, evaluation are week, that not enough to direct the vocational training system effectively.

	4. Efficiency of training and modelling systems 

	Description of training courses offered and indicative unit costs (preferably by course and by type of expenditure)


	1. Certificate of vocational training at elementary level: For trainees who complete an elementary level program of vocational training course from three months up to less than one year.
2. Certificate of vocational training at secondary level: For trainees who complete a secondary level program of vocational training course from one year up to two years for those who have graduated from high school, depending on the occupation; and from three up to four years for those who have graduated from lower secondary schools. 

3. Diploma Certificate : For trainees who complete an diploma level program of vocational training course from two to three years for those who graduate from high school, depending on the vocation; and from one up to two years for those who have intermediate level certificate of the same occupation.



	Description of numbers of learners by training modality


	2006

2007

2008

Elementary level (student)

1090000

1150000

1200000

Intermediate and diploma level student)

260000

300000

335000



	Presentation (if available) of summary tables of the modelling of the sector (flows and costs)


	· 20% of National budget pay for education and training each year

· 8% of education budget pay fot vocational training, from 2010 will be 10%
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